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Responding to Conflict 
A recent headline described one reason that the middle east seems to be in perpetual conflict:  “Lebanese shepherds 
outraged by Israeli cow incursions” The story reads  “Israeli cows … have been crossing the border in an act 
southerners are condemning as a violation of the country's sovereignty.” Even the cows can be an excuse for those 
who are addicted to conflict as opposed to the biblical teachings on how to get along with each other.  
  
First, we see in every book in the Bible that conflict is inevitable and unavoidable. We are in spiritual warfare with 
forces of darkness that hate Christians and Christian influence. Satan particularly hates what Ministers do for a 
living. John 10:10 shows that Satan is constantly seeking ways to kill, steal, and destroy. Too many believers are 
willing participants in Satan’s agenda. We must choose to accept Jesus’ admonition in the Sermon on the Mount that 
“Blessed are the peacemakers” (Matt. 5:9).  Good church administration leads our people to expect conflict and 
respond correctly. 

A.   Conflict needs to be handled legally: Get your Constitution and By-Laws in order and be sure that 
members are aware of this important legal document. 

B.   Conflict needs to be handled in order: Confirm your Parliamentary Procedure. Most churches use 
Roberts Rules of Order to ensure that both sides are allowed to speak in decency and in order. God is 
not the author of confusion.  

C.   Conflict needs to be handled biblically. Believers can disagree agreeably by being obedient to biblical 
directions and guidance found in the reconciliation of  Matt. 5:24, the personal responsibility in Matt. 
7:5 and biblical confrontation in Matt. 18:15.  

  
Second, remember there are no perfect Christians and no perfect pastors. Every Believer sometimes behaves 
inconsistently with what we say we believe. This does not give license to godlessness nor negates the truth of God’s 
Word. It does show the importance of a daily walk with Christ which allows daily renewing of the mind and 
replacement of our will with God’s will. Our daily prayer and Bible study are essential to allow the fruit of the Spirit 
to characterize everything we say and do (Galatians 5: 22-23).  It is also important for us to see in First and Second 
Peter how much Peter changed after years of following Jesus.  
  
Third, there is biblical evidence that churches can grow by losing people that are not committed to biblical 
direction. Even Jesus saw false disciples fall away and the Christian movement grew stronger for it. John 6: 66-68 
“From that moment many of His disciples turned back and no longer accompanied Him.” Therefore Jesus said to the 
Twelve, “You don’t want to go away too, do you?” Simon Peter answered, “Lord, who will we go to? You have the 
words of eternal life. We have come to believe and know that You are the Holy One of God!” As is seen in the next 
verses, it is unfortunately true that Satan has planted unbelievers in each congregation whose purpose is to subvert 
God’s will. In John 6:70, Jesus replied to them, “Didn’t I choose you, the Twelve? Yet one of you is the Devil!”  

  
Fourth, part of the role of the good shepherd is to protect the flock from wolves that seek to destroy it. John 
10:11-13. Our enlistment and membership processes have become so lax that we are allowing non-believers to 
become members. Our desperation to fill every empty spot is causing us to enlist unbelievers and even immature 
believers in positions of leadership. According to Psalm 105:15, those who oppose God’s anointed should be ready 
for the judgment of God. Here are some guidelines to help reduce conflict: 

A.   Deal with conflict while it is small. Most of us hate conflict and we ignore it too long. 
B.   Create accountability structures to protect from innocent and intentional mistakes; particularly dealing with 

money, relationships with the opposite sex, and our pride. 
C.   Keep the congregational focus outward instead of inward. This is why four of the five emphases are 

outward focused. Biblical Prayer, Evangelistic Ministries, Church Planting, and Partnership Missions. This 
is also why we need denominational infrastructures to help us find and respond to legitimate and effective 
outreach ministries. 

D.   It is advisable to rotate ALL leadership positions including deacons, finance, clerk, and Sunday School to 
prevent individuals from becoming possessive of any ministry area. 

E.   Church splits are inevitable if we do not birth new congregations. All living organisms reproduce. Churches 
that are reaching people and training leaders must provide outlets for new converts and new leaders. 

  
 



Committee Members  
Thank you to those serving on the committees that provide direction and leadership in the MBA. Please visit our 
web page for a list of committee positions and job descriptions. There are still positions available so please let your 
pastor know to recommend you. 
  
Maintenance Engineer Position Available  
We have a vacancy for a part time Maintenance Engineer working at the IMC and the MBA offices. Duties include 
general repairs and renovation, building and equipment maintenance and working with volunteers. Visit our web 
page for a complete copy of the job description and application. Contact Chuck for more information. 
  
Blessed to serve with you, 
Bro. Thomas 
  
  
 


